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HIRE A VETERAN WEEK

Mr. HOLT. Madam Speaker, I move
to suspend the rules and agree to the
concurrent resolution (H. Con. Res. 5)
expressing support for the designation
and goals of ‘“Hire a Veteran Week”
and encouraging the President to issue
a proclamation supporting those goals.

The Clerk read as follows:

H. CoN. RES. 5

Whereas the people of the United States
have a sincere appreciation and respect for
the military personnel who serve in the
Armed Forces of the United States;

Whereas veterans possess special qualities
and skills that make them ideal candidates
for employment, but many veterans encoun-
ter difficulties in securing employment;

Whereas it would be inconsistent, inconsid-
erate, and contrary to the economic com-
petitiveness of the United States to neglect
the post-military needs of the military per-
sonnel who have served in the Armed Forces
of the United States;

Whereas many of the brave men and
women who have served the United States so
gallantly and selflessly in the war on ter-
rorism and the war in Iraq since September
11, 2001, are beginning to return home to be
reunited with their loved ones and will be re-
entering the workforce or searching for their
first jobs outside of military service; and

Whereas the Department of Veterans Af-
fairs, the Department of Labor, the Office of
Personnel Management, and many State and
local governments administer veterans pro-
grams and have veterans employment rep-
resentatives both to ensure that veterans re-
ceive the services to which they are entitled
and to promote employer interest in hiring
veterans: Now, therefore, be it

Resolved by the House of Representatives (the
Senate concurring), That Congress—

(1) recognizes the importance of the men
and women who have served or who cur-
rently serve in the Armed Forces of the
United States;

(2) supports the designation of an appro-
priate week as ‘‘Hire a Veteran Week’’; and

(3) encourages the President to issue a
proclamation calling upon employers, labor
organizations, veterans service organiza-
tions, and Federal, State, and local govern-
mental agencies (including such agencies in
the several States, the District of Columbia,
the Commonwealth of Puerto Rico, and any
other territory or possession of the United
States) to lend their support to increase em-
ployment of the men and women who have
served in the Armed Forces of the United
States.

The SPEAKER pro tempore. Pursu-
ant to the rule, the gentleman from
New Jersey (Mr. HOLT) and the gen-
tleman from Arkansas (Mr. BOOZMAN)
each will control 20 minutes.

The Chair recognizes the gentleman
from New Jersey.

GENERAL LEAVE

Mr. HOLT. Madam Speaker, I ask
unanimous consent that all Members
may have b5 legislative days within
which to revise and extend their re-
marks and to include extraneous mate-
rial on H. Con. Res. 5.

The SPEAKER pro tempore. Is there
objection to the request of the gen-
tleman from New Jersey?

There was no objection.

Mr. HOLT. Madam Speaker, I yield
myself such time as I may consume.

I want to thank my colleagues for al-
lowing this bill to come to the floor. I
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want to thank my partner in the bill,
Mr. BROWN of South Carolina, for his
work and support on the measure, and
also the chairman and ranking mem-
bers of the House Veterans’ Affairs
Committee and the Armed Services
Committee.

The bill calls upon the President to
establish a permanent ‘‘Hire a Veteran
Week” to help promote employment of
veterans in a more concentrated fash-
ion. Last year the House passed this
bill by a voice vote. The bill enjoyed
overwhelming support on both sides of
the aisle because all of us understood
that we had a lot more to do to help
our veterans find jobs, start businesses
on their own and get ahead as employ-
ees; and we still do have much more to
do. I am grateful that the House lead-
ership has allowed this bill to come for-
ward today.

One of the reasons I am glad we are
doing this is, we need to change the
paradigm of how we think about vet-
erans. Too often we spend a couple of
days a year, Memorial Day, Veterans
Day, thinking about veterans. But for
too many Americans, these have sim-
ply become additional days to go shop-
ping instead of recognizing the cour-
age, the service, the sacrifice of those
who have worn the uniform of our Na-
tion, and that needs to change.

Since September 11, 2001, America
has been creating the largest new pool
of veterans since the Vietnam era.
Hundreds of thousands of Americans
have passed through Iraq and Afghani-
stan, including tens of thousands in
our Guard and Reserve. All of these
veterans are returning home and many,
many of them, need help in obtaining
and sustaining employment.

The most basic thing we can do is re-
mind employers on a regular basis that
veterans make great employees. It is
not just that we owe it to them, al-
though we do. It is not just that it is a
matter of fairness, although it is. It is
also that they are good workers with
real, very real, life experience.

Some companies are making an ef-
fort to do this. One of them, in my dis-
trict, Facile Corporation, has offices at
Fort Monmouth, also in Camden,
Brooklyn, Philadelphia, Washington,
Arlington, Colorado Springs and in,
Madam Speaker, the State of Cali-
fornia as well. Facile is a diversified
company providing a range of services
to military and civilian clients, infor-
mation technology services and so
forth.

But what makes this company spe-
cial for me is the fact that 26 percent of
its workforce nationwide is comprised
of veterans. This didn’t just happen.
The employer made a conscious and
conscientious effort to do so, to hire
these veterans.

Last November, just before Veterans
Day, I had the privilege of meeting
with employees of Facile and learning
how this effort to hire veterans truly
was a win/win proposition for the com-
pany and for the veterans. I came away
more convinced than ever that we need
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to institutionalize that kind of out-
reach, which is why I am proud to co-
sponsor this bill with a number of
other colleagues here.
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We face many difficult days ahead.
Those wearing the uniform of the
United States, the various uniforms
who are serving in harm’s way to de-
fend us, face many difficult days ahead.
They should not face more difficulties
when they come home. One thing we
can all agree on is that we need to give
our veterans every opportunity to
achieve the American Dream. That is
the point of this legislation, to create
the Hire a Veteran Week and to en-
courage the President to support the
goal of Hire a Veteran Week.

Madam Speaker, I reserve the bal-
ance of my time.

Mr. BOOZMAN. Madam Speaker, I
yield myself such time as I may con-
sume.

The resolution before us today is
identical to H. Con. Res. 125, passed by
the House in the 109th Congress on
July 24, 2006. I want to thank Congress-
man HOLT and Congressman BROWN for
bringing forward this very, very impor-
tant resolution.

Vince Lombardi said: ‘““The harder
you work, the harder it is to sur-
render.”” Maybe that is why the men
and women on the front lines today,
who have sacrificed the most to
achieve a success, remain dedicated to
achieving victory in the face of adver-
sity. And it is this determination and
dedication that make our veterans
such outstanding employees when they
return to civilian life.

American veterans, especially those
who serve the Nation during chal-
lenging times, understand the value of
work. When these men and women re-
turn to civilian life, they only ask that
the Nation, through her employers,
recognize the value of their experience
as members of our Armed Forces.

Today, our Nation is honored by the
service of millions of volunteer service-
men and women, including hundreds of
thousands who have served in Oper-
ation Iraqi Freedom and Operation En-
during Freedom. By putting these vet-
erans to work in our factories, our of-
fices, construction sites, and all types
of industries, we give them the oppor-
tunity to continue contributing to the
Nation they have so honorably de-
fended in uniform.

Today, diversity is a common goal of
employers. I would offer that one facet
of diversity can only be provided by a
veteran, that 1 percent of society that
protects and defends the other 99 per-
cent.

I also want to thank those businesses
who are proactively working to hire
veterans today. I am working with
many Arkansas-based businesses. In
fact, in my situation and Congress-
woman HERSETH’s situation, we are
working with businesses all over the
country, both large and small, to en-
courage additional veterans outreach. I



